
Common Questions:
- Tell me about yourself.
- What is your greatest strength or 
   weakness? Why?
- What are your short- and long-term goals?
- What is your greatest accomplishment?
- With which industry standard technology 
   or software are you familiar?
- How do you see yourself fulfilling this
   position’s responsibilities?
- Are you willing to relocate?
- How much are you willing to travel?
- What more would you like to know
   about our company?
- What do you already know about the
   position we are looking to fill?
- What kind of salary are you looking for?
- How would you describe your 
   leadership style?
- Tell me more about your industry 
   background.
- Why did you leave your last job?
- Why are you looking to leave your 
   current employer?
- Who was your best supervisor and why?
- What are some of your  hobbies?
- Describe yourself in one word.
- How would your co-workers describe you?
- Why should I hire you?
- Is there anything else you would like to
   share?
- What do you see yourself doing within  
   the first 30 days of this job?

Interviewing 
Questions

Behavioral Questions:
- Tell me about a time you faced a 
  conflict and how you handled it.
- How do you typically respond to stress?
- Describe an instance when you had to
   work as part of a team.
- Tell me about a problem you have 
  faced and how you solved it.
- Describe a time when you took 
  initiative. What was the outcome?  

Questions for the 
Interviewer:

- What are the most important qualities
  you are seeking in an employee?
- How would you describe the culture
  of the office?
- Can you describe a day in the life of
  the person who holds this positions?
- What do you anticipate as the biggest
  challenges of this role?
- What is your anticipated start date?
- When do you expect to make a 
  decision?
- When would it be appropriate for me 
   to follow up with you again?


