ATU Health Information Management
Bachelor Degree Curriculum Map
Courses Aligned with Performance Indicators

5
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Knows’ PreHIN Program Semester 1 (FallJr Year) Semester 2 (Spring Ir Semester 3 (Fall St Year) pring St Year)

h [§

logy.
HIM

Physi
Databases
Health Information
Management

Health Information
Management
Management
HIM 3033 Basic Coding.
Principles
HIM 3043 Advanced
Conceptsin Health
Records
or HA 3113)
Administration
Experience |
Information Systems
the Health Fields
Trends
HIM 4203 Healthcare
Reimbursement

HIM 3023 Introduction to
Information Management

AHS 1023 Basic Pharmacology
| atis 2013 Medical Terminology |
BIOL 2004 Basic Anatomy &
COMS 2233 Introduction to
HIM 3153 Current Issues in
HIM 4153 Principles of
Disease
MGMT 3003 Principles of
PSY/SOC 2053 or STAT 2163
(statistics)
HIM 3132 Health Data and
Statistics
HIM 3133 Alternative Healt
MGMT 3023 (Prin/HR MGMT
HIM 4034 Advanced Coding
Principles
HIM 4063 Organization and
HIM 4093 Research in Health
Information Management
HIM 4182 Professional Practice
HIM 4983 Systems Analysis in
MGMT 4013 Management
HIM 4073 Legal Concepts for

HIM 4083

1.1 Written and Oral
Communications

1 Use proper grammar and spelling in written
| communications. (does)

HIM 4292 Professional Practice
Experience.

HIM 4892 Seminar in Health
Information Management
HIM 4895 Affliation
HKnows.

#Shows

# Does.

[1:1:2 Ensure thorough and logical explanations are
founded on evidence-based information and written
reports include proper scholarly or professional

,

1.1:3 Select or develop graphical representations and
images to enhance communications and demonstrate. [}
[appropriate understanding. (does)

1.2 Technology|

Competence

[1:2.1 Use digital technology, networks, and
| communication tools to find, evaluate, and [}
ldoes)

1.2.2 Use software packages that allow for the.
(dges)

13 Anatomy
and
Physiology

[1:3.1 1dentify musculoskeletal and physiological body

1.3.2 Integrate knowledge of body systems and
functions in decision-making. (shows)

14 Medical
Terminology

141 Integrate prefixes, suffixes, word roots, and
| combining forms of medical terms. (does)

[1.4.2 Interpret proper phrases and terms of diseases,
athological conditions, and systems of the body. K
(knows)

1.4:3 Use medical terminology and abbreviations.
(does)

Pharmacology

[151Recognize the physical and functional changes
that occur with disease, injury, and the human life. K
dle. (knows)

1.5:2 Describe diagnostic and therapeutic tests and
rocedures in disease processes and interventions. K
(knows)

1:5:3 1dentify generic and brand names and the
commonly nd K

(knows)

[1.5.4 1dentify contraindications and side effects.
associated with drug therapies. (knows)

Delivery

[16.1 1dentify types of healtheare organizations and
stems. fknows)

1.6.2 Recognize the scope of healthare services in
(knows)

1.6:3 Differentiate the scope of practice of health
professionals and healthcare services in various K
settings. (knows)

Analytical Tools

[1.7.1 Apply knowledge of desar

1.7.2 Choose the appropriate statistical method and
perform statistical analysis. (shows)

173 Galculate differential (descriptive) and inferential
statistics and solve fundamental statistical problems. )

(does)
1.7.4 Interpret data and communicate results to.

1.8 Population Health

[1:8:1 Apply knowledge of epidemiology, human and
environmental biology and behavioral sciences when s
collecti ing data. (shows)

[1:8:2 Examine how the determinants of health
influence population heaith and well-being of "
individuals, groups, communities, and populations.

(knows)

[1:8:3 Articulate factors that influence local, state, and
national heaith and social legistation and policy. K
(knows)

1:8.4 Examine patterns of liness and injury in
populations to prevent and control health problems. s
(shows)

[1:8:5 1dentify optimal ways to capture determinants
of health from th ion. (knows)

1.8.6 Examine the trends and current ssues that

s new and reemerging diseases that spread through
immigration, travel and international trade. (show)

21

2.1.1 Advocate for health information services and
resources that benef nts, the org

the ion. (shows)

jon and s

2.1.2 Educate others on the scope of practice and role
of health information management professions. s
(shows)

2.1:3 Write proposals for equipment, resources, and
new {shows) s

1 i ol (Shows) S

2.2:1 Self-reflect on experiences and personal opinions, o
iearn from others, and identify growth areas. (does)

2:2.2 Recognize when services are beyond personal
competence and consult or refer services to others. o
(does)

2.2:3 Consider the relationship between the health

of other team members. (knows)

2.2.4 Engage in continuing education and professi
(does)
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logy.
HIM

Databases
Management
Management
(statistics)
Principles
Statistics
Records
or HA 3113)
Administration
Experience |
Reimbursement

Physi
Health Information

AHS 1023 Basic Parmacology
v 2013 Medtica Terminolos
50 2004 Bsic Anatomy &
CoMs 2233 Itroductionto
VI 3023 ntroducion @
I 3153 Carret s
Health nformation
Management
1M 4153 riniles of
B
MGMT 3003 Princlesof
PSY/SOC 2053 or STAT 2163
HIM 3033 BsicCoding
i 3083 Advarced
Concaptsin Health
W
HIM 3132 Health Dt and
HIM 3133 Alernative Health
MGMT 3023 (Prin/HR MGMT
HIM 4034 Advaneed Coding
Princpes
HIM 4063 Organization and
HIM 4083 Resarch n Health
Inkrrmation Management
M 4182 profesionl practic [§
HIM 4583 ystems Analyssin
MGMT 4013 Management
e
HIM 4073 Legal Conceps for
the Health ields
Trends
M 4203 Healthare

HIM 4083

2:3.1 Recognize ethical issues and identify potential

HIM 4292 Professional Practice
Experience.

HIM 4892 Seminar in Health
Information Management
HIM 4895 Affliation
HKnows.

#Shows

# Does.

Behaviors

2:3:2 1dentify and manage potential and actual s
conflits of interest. (sh

2.4 Ethical

2.4.1 Evaluate and apply ethical frameworks to R
provide professional guidance. (shows)

[2:4.2 Apply bioethics to identify and ritically a
moral questions and to manage ethical dilemmas. s

Lishows)

islatic

3.1 Health Information

3:1.1 Apply knowledge of the US legal system and K
o et

3:1:2 Interpret legislation, regulation and judicial
processes that impact health information o
(does)

3.1:3 Identify licensure and accreditation standards "
that impact heaith information management. (knows)|

3:1.4 Modify or develop policies and procedures citing o
i ors {does)

3:2.1. Apply privacy and security legislation when
collecting, retaining, usine, releasing, and destroying s
| i ot

3:2.2. Compare federal, state, and local privacy and

(does)

3:2:3. Use physical, technical, and administrative
controls to ensure safeguards are in place to protect s
)

Identify the vulnerabilities and the risk of
2 o

3:255. Investigate privacy breaches and communicate
findins to mitigate future risks and support s
il

3.2.6. Evaluate health information management
policies and procedures and recommend changes to o
ensure compliance with legal requirements. (does)

3.2 Privacy, Security and Confidentiality.

3.2.7. Identify potential and real cyber ri i 5
rocesses to mitigate and manage risks. (shows)

3.2 Validate legal documents to protect patients 5
Gshows)

3.2.9 Participate in a review of a health information
[ compliance plan to assess the level of compliance. o
(does)

33 Healthcare Fraud and Abuse

331 Differentiate between healtheare fraud and

3:3.2 1dentify the reporting requirements assocated
it (kows)

333 Create doaumentation integrity metrics to. s
hows)

{shows)
3:3.4 Analyze data to identify trends and patterns of
intentional or unintentional finandial abuse and fraud. [
(does)

3:3:5 Create reports that justify concerns and
allegations of intentional or unintentional healthcare )
(does)

3.4 State and Federal

[3:4.1 1dentify required elements for reporting vital
statistics and notifiable diseases, abuse, and deaths. K
(knows)

3.4.2 Analyze physician and practitioner-compliant
data to evaluate compliance with state regulatory,
credentiating, and licensure requirements and

Reporting,

.11 1dentify the content of the health record and
documentation. (knows)

[4.1.2 Apply understanding of the health record life
ycle._(shows)

0.1.3 Ent (does )

4.1 Analyze workflow within an electronic health

[4.15 tdentify components and interactions of
software applications i the electronic health record. s
(shows)

4.1 Health Record Life Cydle

4.2 Technology Procurement and

[2T 1dentify health record requirements for various
heaith org: luding virtual e
(knows)

[4.22 Participate in interoperability needs analysis.
(shows)

423 Evaluate various systems to identify the

potential impact of interoperability, data exchange,

data integrity and compliance with regulatory
{shows)

Evaluation

[4.2.4 Map electronic health record components and
software integration data elements to ensure. )
)

[ 3.1 Follow interoperability standards to ensure data

432 create a dictionary with referential integrity
(does)

[4.3.3 Explore data collection templates, flow sheets
and forms, and identify purposes for collecting data o
(does)

4.3 Data Configuration
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logy.
HIM

Databases
Management
Management

(statistics)
Principles
Statistics
Records
or HA 3113)
Administration
Experience |
Reimbursement

Physi
Health Information

AHS 1023 Basic Parmacology
v 2013 Medtica Terminolos
50 2004 Bsic Anatomy &
CoMs 2233 Itroductionto
VI 3023 ntroducion @
I 3153 Carret s
Health nformation
Management
1M 4153 riniles of
B
MGMT 3003 Princlesof
PSY/SOC 2053 or STAT 2163
HIM 3033 BsicCoding
i 3083 Advarced
Concaptsin Health
W
HIM 3132 Health Dt and
HIM 3133 Alernative Health
MGMT 3023 (Prin/HR MGMT
HIM 4034 Advaneed Coding
Princpes
HIM 4063 Organization and
HIM 4083 Resarch n Health
Inkrrmation Management
M 4182 profesionl practic [§
HIM 4583 ystems Analyssin
MGMT 4013 Management
e
HIM 4073 Legal Conceps for
the Health ields
Trends
M 4203 Healthare

HIM 4083

4.4.1 Examine the trends, applications, benefits, and
risks of Al i ing. (knows)

HIM 4292 Professional Practice
Experience.

HIM 4892 Seminar in Health
Information Management
HIM 4895 Affliation
HKnows.

#Shows

# Does.

[4.4.2 1dentify various artificial ence applications
and other advanced technologies used in heaithcare K
i )

ethical implicati if
intelligence in healtheare operations. (shows)

[4.4.4 Analyze the credibility and reliability of the datal
(does)

4.5 Audit data generated from artifical intelligence
ies. (d

45 System

4.5.1 Apply system configuration practices to optimize "
the safe use of electronic health records. (knows)

[4.5.2 Complete interoperability needs analysis to
(shows)

[4.5.3 Anticipate and plan for changes in policies and
procedures related to implementing a new system. K
(knows)

[4.5.4Engage in the recondilation of data to ensure.
ing. (shows)

Databases.

5.1.1 Determine appropriate data collection methods
considering end-user perspectives and needs. (shows)

5.1.2 Acquire data from databases and different data

(does)

5.1:3 Conduct queries with database management
technology, including views, transactions, stored s

and Design

5.2:1 Create physical and logical relationship diagrams
for the EHR database function. (does)

5:2:2 Create relational databases and construct

523 Query databases to search for, compile and
)

modify (e

5.2.4 Write rules for queries defining data elements.
i’ » )
ng.

Analytics

3 Descripti

Iss.l Evaluate data to ensure the application of

Jidoes)

5:3:2 Identify data type and appropriate statistical

varig (does)

5.3.4 Interpret, calculate, and summarize data using

5.3:5 Use data mining and predictive modeling. (does) [

5.3.6 Interpret, calculate, and summarize data for S

Visualization

5.4 Data Use and

5.4.1 Choose the type of visualization based on the.
(does)

5.4.2 Ensure correct data presentation to support

(does)
5.4.3Use various data analytic tools to create a visual
isplay of data. (does)

5.4.4 Write a comprehensive report to inform
 ecisions. (does)

6.1 Classification

6.1.1 Assess the appropriateness of coding selection

6 (does) D

6.1:3 Apply dassification systems, methodologies, and
approaches to assess data to identify patterns, trends, )
or it (does)

6.2 Payer

Transmittals,

2.1 Manage coding activities to fadiitate optimal 5
financia re (does)

6:2.2 1dentify and report required changes to the
I s

6.2:3 Locate and navigate the CMS transmittal and
other payor

6.3 Coding Technological Resources

6:3:1 Recommend elements included in the design of
auit trails and data quality monitoring programs. o
(does)

6.3:2 1dentify discrepancies, potential quality of care,
and billing issues. (shows)

6:3:3 Select optimal systems to improve coding
i d (shows)

6:3.4 1dentify and correct problems with billing,
coding, and documentation to improve accepted 5

6:3:5 Identify opportunities to improve workflow
y (does)

Cycle Management

7.1.1 Analyze revenue life-cyde management
processes from the initial patient contact through o
biling, payment adjudication, and cash posting. (does)

7.1:2 Apply reimbursement methodologies and use.
payment systems for the continuum of care. (does)

7.1:3 Apply regulatory requirements for patient biing}
data collection, daim generation, and adjudication for [
reimbursement and compliance. (does)




ATU Health Information Management
Bachelor Degree Curriculum Map
Courses Aligned with Performance Indicators

5
[~

Knows’ PreHIN Program Semester 1 (FallJr Year) Semester 2 (Spring Ir Semester 3 (Fall St Year) pring St Year)

h [§

logy.
Records
HIM

AHS 1023 Basic Pharmacology
| atis 2013 Medical Terminology |
BIOL 2004 Basic Anatomy &
Physi
COMS 2233 Introduction to
Databases
HIM 3023 Introduction to
Health Information
Management
HIM 3153 Current Issues in
Health Information
Management
HIM 4153 Principles of
Disease
MGMT 3003 Principles of
Management
PSY/SOC 2053 or STAT 2163
(statistics)
HIM 3033 Basic Coding.
Principles
HIM 3043 Advanced
Conceptsin Health
Information Management
HIM 3132 Health Data and
Statistics
HIM 3133 Alternative Healt
MGMT 3023 (Prin/HR MGMT
or HA 3113)
HIM 4034 Advanced Coding
Principles
HIM 4063 Organization and
Administration
HIM 4093 Research in Health
Information Management
HIM 4182 Professional Practice
Experience |
HIM 4983 Systems Analysis in
MGMT 4013 Management
Information Systems
HIM 4073 Legal Concepts for
the Health Fields
HIM 4083
Trends
HIM 4203 Healthcare
Reimbursement

7.1 Revenve

7.1.4 Evaluate code assignment for accurate o

HIM 4292 Professional Practice
Experience.

HIM 4892 Seminar in Health
Information Management
HIM 4895 Affliation
HKnows.

#Shows

# Does.

7.1:5 Incorporate best practices in case mix
[management into the revenue cydle management
(does)

7.1.6 Manage payer contracts agreements, including
heaith insurance, managed care organizations, and
(sh

7.2 Patient Encounters and Payer
Responsibilties

[7:2:1 Facilitate prior authorization and insurance R
eligibility activities. (shows)

7.2.2 Document patient encounters and data
collecti

entry. (does)

)
7.2:3 Follow an established pricing estimate protocol
to generate a transparent and compliant patient
estimate (knows)

7.2.4 1dentify underpayments by payors or failure to s
e rows)

7.2:5 Facilitate resolution of billing denials and B

7.3 Charge Capture, Coding, and Documentation

dparty payer reviews related to
(does) o)

7.3.2 Perform queries and analyze finandal and
[administrative data to identify over- or inappropriate
utilization of services and recommend solutions. (does)

7:3:3 Analyze daims and appeals data to identify
frequency, patterns and trends and create strategies
it if (does)

7.3.4 Monitor financial and administrative data to
identify trends and omissions and recommend
z ]

7:3:5 Reconcile remittance advice and payment
documentation for revenue cycle management.
(shows)

7.3.6 Develop payor report cards presenting data to
iustify conclusions and propose solutions to mitigate
(does)

8.1 Continuous Quality Improvement
and Total Quality Management

[6.1.1 identify performance monitoring needs to
support total quality management and continuous [

[5.1.2 1dentify performance measures to track and a
it . (k

3.3 Retrieve and analyze dinical quality measures to}
assess patient treatment quality and drive dinical
ction. (does)

[8.1.4 Audit the quality of patient records and report
{does)

[5.1.5 Retrieve and analyze patient record compliance. N

8.2 Risk

[5.2.1 Analyze risk reduction performance measures. R
stem

822 Measure, analyze and report data to monitor
ind accidents. (does) °

[5.3.1 Examine the accuracy of coding technological S

532 Recommend elements included in the design of
auit rail (does) o

£33 Conduct an audit of health record data
requirements and report on findings to promote

workforce compliance with legal, regulatory, and o
(does)

[£:3.4 Evaluate the organization's preparedness for
acereitation agency surveys relative to health o

[5:3:5 Compile and generate an audit report aligned
i i (does) o

[8.3.6 Make recommendations to resolve. >

[5.3.7 Educate the workforce on acereditation agency. 5

Operations

9.1 Virtual Business.

[5-1 1 interact with people virtually in their
communities and other regions, states, or nations.
(does)

512 Apply advanced communication skill, incuding
creating and using visuals to support transparent,
i interactions. (does)

513 Apply time management skills and productivity.
principles to ensure a conducive virtual environment.

Ligoes)

9.2 Budget Management

[52T 1dentify the broad finandal imperatives fadng
the health systems and the basics of good financial K
dship. (k

9:2.2 Apply knowledge of various finandal statements|
e K

cost reports. (knows)

term benefi {shows)

[5.2.4 Prepare budgets to determine expenses, set
(does) o

031 Apply time management principles to monitor.
and enhance personal productivity and the s
productivity of others. (shows)
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Semester 3 (Fall pring St Year)

Knows. Pre HIN Program Semester 1 (FallJr Year) Semester 2 (Spri

logy.
HIM

Databases
Management
Management

(statistics)
Principles
Statistics
Records
or HA 3113)
Principles
Administration
Experience |
Reimbursement

Physi
Health Information

AHS 1023 Basic Parmacology
v 2013 Medtica Terminolos
50 2004 Bsic Anatomy &
CoMs 2233 Itroductionto
VI 3023 ntroducion @
I 3153 Carret s
Health nformation
Management
1M 4153 riniles of
B
MGMT 3003 Princlesof
PSY/SOC 2053 or STAT 2163
HIM 3033 BsicCoding
i 3083 Advarced
Concaptsin Health
W
HIM 3132 Health Dt and
HIM 3133 Alernative Health
MGMT 3023 (Prin/HR MGMT
HIM 4034 Advaneed Coding
HIM 4063 Organization and
HIM 4083 Resarch n Health
Inkrrmation Management
M 4182 profesionl practic [§
HIM 4583 ystems Analyssin
MGMT 4013 Management
e
HIM 4073 Legal Conceps for
the Health ields
Trends
M 4203 Healthare

HIM 4083

[9.3.2 sets and monitors dlear targets for team
members, departments and the organization aligned s
. b s

HIM 4292 Professional Practice
Experience.

HIM 4892 Seminar in Health
Information Management
HIM 4895 Affliation
HKnows.

#Shows

# Does.

533 Apply employment legisiation and articulate.
(shows)

[03.4 Assign responsibilities to various team members|
according to the scope of practice and competence. s
(shows)

[10.1.1 Apply leadership skills to foster a sense of
belonging, trust, transparency, connection, and [
[empowerment. (does)

10.1.2 Practice shared decision-making and understand|
its impacts on internal and external parters. (does) ©

1013 Build confidence and capacity in individuals and
[team members through leadership, coaching and o
)

1021 identify professionals with legal authority to
access electronic heaith records and their professional
o ) F—

{does)

1023 Develop health information management
ing for various individuals, groups, and
[popuiations. (does

or:

10.2.4 Serve as a resource and subject matter expert
to the inter and intra-disciplinary team. (does)

e

103 Project Management

mz:sr.

in strategic planning and goal and objec]

1032 Create a project Charter outlining the project

scope. (does)
R o e o
budgets, schedul

1n T B M

103.6 Prepare and deliver business communications.

10: u Use predicive, agie and hvtmd apwuaﬂ to o
s s [
(does)

104 Critical Thinking.

[10.4.1 Apply innovative problem-sol
[approaches drawn from knowledge of ay
resources, the body of

10.4:2 Apply conflict resolution practices during
i ituati ions. (does)

10.4.3 Analyze problems, promote solutions, and
(does)

10.4.4 Integrate evidence-informed practice, research
principles and critical thinking into practice. (does)

idual, team, and
(does)

Fu 5 Artictate stuational and emotional awareness

1

nemm

11.1.1 Determine the validity, reliability, and
3|ereaviey (does)

2
§ i
L ics. (does)

11.2 Knowledge

11.2:1 Asess the audience’s midlmsx tolearn and

1122 Aooly sl learring pdagogy 7 sduestion

(does)

Translation

11.2.3 Use digital modes and mediums and technology|
to create and deliver training material. (does)

113 Research

11.3.2 Differentiate among research methodologies,
/e and quantitative and recognize s
is (shows)

11.3.3 Identify steps assodiated with conducting dinical
(shows)

e and export research data

11.3.4 Collect, code, retr
(shows)

1135 Apply IRB or human subject protection
requirements when engaged in research activiti
(knows)

[11.3.6 Interview research subjects to accurately collect
data and apply human subject protection s
requirem (shows)

[113.7 Conduct statistical analysis of the research datal
and generate visuaizations to support the v
the data, (does)

11.3.8 Manage research participant payment and
ling fo cin e Sy




